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In the next two months, SPETT will host its 5th biennial international SPE 

Energy Resources Conference and Exhibition at the Hyat t  Regency in 

Por t  of  Spain, Tr in idad and Tobago f rom  25-27t h June, 2018.  As of 

today, an estimated 100 participants have already registered and we 

expect much more over the next two months. SPETT aims to underscore 

current realities in our energy sector and highlight key solutions to 

overcome these realities through our panel discussions and technical 

program. The Feature address by Senator the Honourable Franklin Khan, 

Minister of Energy and Energy Industries at the Opening Ceremony will be a conference 

highlight.  Don?t miss the strong technical program carefully curated for you and check out 

www.spettconf.org to register now. Registration for the short courses has begun and this year we 

are offering four (4) high quality and relevant training courses to assist you in your job 

competency and career progression. These courses are Formation Damage Prevention; Project 

Risk, Uncertainty and Decision Analysis; Strategic Leadership in the E&P Business and Crain's 

Ancient Log and Petrophysical Analysis. The Notice for our upcoming Annual General Meeting 

was issued and we look forward to getting feedback from you on our stewardship for this year. 

We also encourage members to volunteer to 

serve on the board and sub committees to 

ensure an active calendar of events. Stop by our 

new website, www.spettsection.com to view 

all the upcoming activities and the 

presentations you may have missed.  Send us 

an email at spettsection@gmail.com to find 

out ways you can get involved.  

  Ayasha Nickie 

Section Chair
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It?s been an amazing journey for me to be honest, ever 
since I joined as an engineer back in ?80 ? ?81. For me, it 
was just about enjoying every part of the work that I 

got to do, literally cherishing all of the roles that I had and I found that every job provided me 
with an opportunity to learn. Careers are made up of highs and lows; I don?t know many people 
whose career was just a straight shot to the top. Mine certainly wasn?t ? it was up, down, 
sideways and all over the map. In the moment, sometimes you question: why am I being asked 
to do this job? But actually, I found that every job was bigger than myself and gave me 
something to learn, focusing on the job at hand instead of what may come. This didn?t mean 
that I lacked ambition because I have ambitions like everyone else. Rather, I felt that by 
focusing on what I had to do in the moment and doing it to the best of my ability, I figured 
there will always be an opportunity turning up ? so I just kept going and enjoyed the ride. I 
enjoyed the technical side of the job, and after about 10 years of working as an engineer, I had 
the good fortune to do the more commercial type of work, which I also enjoyed and that 
helped to broaden my skill-set quite a bit. I got the exposure to those managerial and 
leadership type of roles which were tough, but great as well. There were also a lot of people 
helping along the way of course and sometimes careers are thought of only in terms of 
successes and failures but I also think of them in terms of people and experiences. I think this 
notion keeps me true to my principles and makes me reflect that there?s nothing better than 
being able to give support and also receiving it in kind.  

PRESIDENT
BHP TRINIDAD & TOBAGO

VINCENT PEREIRA

QUESTI ONS 

What's been the story of your career so far?1

WI TH VINCEN T  PEREIRA
By Kamlesh Ramcharitar
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                  We sat down to have a chat with this incredibly down to 
earth guy. Let 's see what he had to say!

Leader ship Ser ies

"A career is a marathon; 
it?s not a sprint."



I would have to say it?s simply recognizing that a lot of us have skill and capability that 
gets us to the point where we can get into industry after going through school, university, 
graduating and all that kind of stuff.

But, the real learning is that all of that, is just part of it. There?s a huge (emphasizes) part of it 
that?s about your attitude, your orientation, the way that you show up when you come in. 
Those are choices that are made along the way, whether you come to work and be pessimistic 
or optimistic, believing that tomorrow is going to be better than today, or whether one is 
physically at work but absent of mind.

Exciting! (laughs). Well I always start my day very, very early ? out of habit, it?s not just 
because of this job. I?m running in the gym by 5:00, most days; trying to maintain that 
balance and it also helps with free thinking at that time of the morning. I?m at work by 

6:00 in the morning and I tend to use the first couple hours to catch up on some reading and 
emailing, getting up-to-speed and preparing for the rest of the day ahead. Most of my day is 
made up of meetings, whether it?s the individual types or team meetings. Some of the 
meetings are decision-makers, others are just catching up with how things are going and yet 
others are the more structured types that we have at particular times during the week. Just 
around 90% of the day is made up of that, until it ends between 6:00 ? 6:30. The day is long but 
it?s pleasurable! I also like to make time, in 15 minute periods, just to reflect on what?s gone on 
for the day and what?s ahead of me. I hit the tennis court mostly on the weekends so I make 
sure to find the time outside of work that help me with my day. 

What's a typical day like for you?

4
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Actually no. You know, I?ve always been that sort of person that will put their hand up 
when they asked for someone who?d take on a challenge. I never put my hand up 
because I knew how to do whatever it was they were asking, but rather, it was just 

because I thought it would be interesting. Well that?s exactly how it happened for me. They 
were looking for a person to do something on the commercial side of things and my bosses 
were talking about it and I just put my hand up and said I?ll do it. Of course they said: "well you 
don?t know anything about that, so how can you do it?". I replied: "well I know, but how else will 
I learn if I don?t start doing it?". That sort of approach just led me down a different path. You 
have to be willing to contribute to the greatest of your ability and take on challenges not 
knowing where they?re going to lead, but just have a belief in yourself and your capacity to 
learn and contribute. 

What's something unexpected which you learned along the way 
that really helped you out?

Did you consciously steer your career to where it is now?2

Leader ship Ser ies



It was terrific! It gave me the opportunity to practice leadership in a non-threatening 
environment. I have this fundamental belief that leadership is within everyone and 
there?s nothing intrinsic in someone, that says one person can be a leader and 

another one can?t. It was an opportunity for me and it?s why I joined the SPE and later joined 
the executive. I felt it was an opportunity to contribute and it also helped me in building those 
relationships, in learning about leadership, managing something else outside of work AND 
management of my time! Because, of course, the work didn?t disappear! It wasn?t as if the 
company said to me ?great job that you?re going to take on this role in SPE, we won?t give you as 
much work as we normally did?. It really built a lot of capability that I took with me as I went 
along. 

There?s so many! I always remember back when I first joined, I was bundled off and 
just sent offshore. The production superintendent at the time disclosed to me 
beforehand that I would be put up in some of the better accommodation that they 

referred to as the ?penthouse?. I thought to myself, ?but of course, I?m an engineer so what 
else!?. So I get outside and I climb some stairs, and then some more, finally making it to the top 
and there?s this litt le porta-cabin. I opened the door and it?s this dark place with 10 bunks all 
crammed together and I?m thinking ?oh boy!?. In that moment, I had one of those choices to 
make, where I could have responded badly to it, or I could have chosen to recognize the bit of 
adversity and deal with it. So I just said to myself, I?m here to learn and not worry so much 
about where I have to sleep. The look on my face when we opened the door must have given 
everything away though, to anyone who was with us at the time but that was their plan of 
course. Three days later I got moved to some of the accommodations that were actually better. 

Do you have a funny oilfield-related story from back in the day?
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How was your experience serving as SPETT President?

They are very important choices in determining how you progress and I always encourage 
people to think about these intangible things, that if you pick up on them early enough, they 
can be very rewarding in your overall career. That has been my experience. Additionally, how I 
related to people and valued the contributions of others played a great role; none of this 
happens on your own and I don?t think a successful career can be built other than through a 
network of people and relationships. Those are hugely important and I believe it 's one of the 
foremost benefits of the SPE ? I would encourage all young engineers not to lose sight of that. 

Leader ship Ser ies



Firstly, I would say to young people, find your career calling. Even if it is engineering, 
find the thing that truly excites you and that is really going to make you curious and 

passionate, loving what you do. Secondly, be resilient. A career is a marathon; it?s not a sprint. 
It?s made up of highs and lows and sometimes they come in rapid succession. Thirdly, manage 
the things that you can control. You control the attitude that you bring to work ? give your 
100%. Do it and do it well, because that will continue to be rewarding to you. Lastly, always 
remember that you must have people along with you. This is not a solo run, so build 
relationships because they?re important. Remember to be there for others and they will also be 
there for you, if you treat people the way that you want to be treated. Why would you do it any 
other way? 

What words of advice do you have for persons who are wanting to 
get into this industry?8

It?s an interesting concept and it gets raised all the time, whether it?s in the form of 
?Peak Oil Demand? or ?Excess Supply?. No-one really knows the future but from a 
couple perspectives, world population seems to be inevitably growing and people 

moving out of poverty are going to want all the amenities that are common to us, like lights, 
mobility, cooling etc. You?re going to need energy for all of that. In terms of the energy source, I 
believe that you?re going to need all that?s available ? including oil, gas and renewables. We?re 
seeing a transition toward greener energy sources so there?s going to be more gas in the mix 
but there?s still going to be a demand for oil, albeit a lessened demand for sources such as coal. 
I think renewables are going to grow at an astounding rate, but in the next 20 ? 40 years, I?m 
still seeing a mix of two-thirds fossil fuels to one-third of that of renewable sources. I think the 
challenge in our industry is going to be meeting the goals for sustainable growth and 
development while managing the carbon footprint. That said, I struggle to see a future, at least 
within my lifetime, where fossil fuels are of no importance.  

7 What do you think of Peak Oil Demand?

Leader ship Ser ies



The Society of Petroleum Engineers Trinidad & Tobago (SPETT) 
hosted a technical session on Monday 12th March 2018 at the 
Marriott Courtyard tit led ?1P + 2P ? 3P?. This was presented by Deji 
Adeyeye, a Petroleum Engineering Consultant at Ryder Scott 
Worldwide Petroleum Consultants. He is also the Principal 
Engineer responsible for yearly gas audits for the Trinidad & 
Tobago Ministry of Energy and Energy Industries (MEEI). 

Mr. Adeyeye presented on the SPE-PRMS Resource and Reserve 
Classification System to the packed audience of 
professionals. He differentiated between 
?Resources? which encompasses all quantities of 
petroleum both recoverable and unrecoverable 
and ?Reserves? which is applied to petroleum 
quantities anticipated to be commercially 
recoverable under defined conditions. 

He defined Prospective Resources as quantities 
of petroleum estimated to be potentially 
recovered from undiscovered accumulations. 
They are evaluated on their chance of discovery 
and the estimated quantities of hydrocarbon 
recovered under appropriate development 
projects.  

Contingent resources were the petroleum quantities estimated to be potentially 
recoverable from known accumulations by application projects but were not currently 
considered to be commercially recoverable. These included projects in the appraisal phase, 
without a viable market or dependent on technology under development. 

Reserves were defined as those quantities 
anticipated to be commercially recoverable 
through development projects from a given date 
forward and must be discovered, recoverable, 
commercial and remaining as of evaluation date. 

 

1p + 2P ? 3p

Deiji Adeyeye
Consultant - Ryder Scott

 by  Vashesh Bhagoo



Mr. Adeyeye followed these definitions with a deeper analysis of each category offering 
greater insight on the classification methods. He showed how petroleum quantities move 
up the reserves classification system as the certainty of commerciality increases. He then 
provided information about how additional considerations such as incremental recovery 
projects, improved recovery projects, untested zones, log analysis, contracts and 
concession limits affect the classification of reserves. 

The presentation was followed by a lively question and answer session where participants 
were eager to find out how Mr. Adeyeye?s presentation applied in our local context. The 
SPETT wishes to thank Mr. Deji Adeyeye for his informative presentation and to all our 
members who attended. 

 



On Monday 19th March 2018, the SPETT hosted their 

third (and last) SPE Distinguished Lecturer for the 

2017/2018 Board term, featuring Mr. Pierre Ramondenc. 

In total, there were 50 attendees for the talk, largely due 

to the massive turnout of 42 persons from the NESC 

Drilling Academy. It is safe to say that Mr. Ramondenc 

surpassed all expectations for a lecture on this topic, 

given some of the pre-talk misconceptions that the 

Coil-tubing is a fairly well understood and maybe even 

mundane operation.

Pierre recapped the development history of Coil-tubing operations starting with the PLUTO (Pipe 

Lines Under The Ocean) initiative during World War II 

that brought much needed fuel supplies to the Allied 

troops in France at a pace (over 1 million gal/d) that 

would have been otherwise impossible. From there, 

he gave an overview of the essential components of a 

typical Coil-tubing system, explaining what operations 

the system has typically been used for during the last 

~60 years of the oilfield business, before expanding 

into the more recent applications. 

The benefits of real time monitoring were made 

apparent for perforating, stimulating, gravel-packing, 

well repair and even logging operations - whether it 

was through the usage of thin electrical conductors run 

inside the coil or fibre optic cable. In the case of the latter, 

the audience seemed particularly interested in the 

Distributed Temperature and Acoustic Sensing (DTS & 

DAS) data acquisition, thus spawning quite a number of 

questions.

coil - t ubing r eal  t ime monit or ing

by Kamlesh Ramcharitar

A new er a of  wel l  int er vent ion and wor kover  opt imizat ion



On Good Friday 30th March 2018, the AAPG 

YP Trinidad and Tobago Chapter in 

conjunction with the SPETT YP Chapter set 

off on an adventure to the L'Eau Michel mud 

volcano. The mud volcano and its route 

closely follow one of the Southern Basin 

Consortium 2D Seismic lines. Consequently, 

we took the opportunity to visit additional 

sites along this particular line to aid in its 

interpretation. 

The L'Eau Michel Mud Volcano, like most 

mud volcanoes in Trinidad occurs atop an 

antiform in an area dissected by orthogonal faults. These particular faults appear to serve as 

the primary conduits for the expulsion of pressurized mud and its associated hydrocarbons. 

In this case the antiform is known as the Rock Dome Anticline. Along this same anticline, we 

also have the Landorf Mud Volcano, Karamat Mud Volcano and Marac Mud Volcano. 

After our frolic in the mud ? with our fellow engineers betting on the mud weight and its 

properties ? we set off on our hike to Papelon Point on the coast. At the beach, while we 

washed off the Middle Miocene Karamat clays, which by now had crusted all over our bodies, 

we looked back at the shoreline and to the cliffs in the distance perplexed by the geometries 

we were standing on. 

Back at the mud volcano for our lunch break we 

put forward a few scenarios to explain the 

'missing' Los Bajos Fault. We then said our 

goodbyes to the magnificent mud volcano and left 

to complete our interpretation of the 2D Seismic 

Line TD91-177. 

L' eau Mi chel  Mud Vol cano
and Beyond!  

Advent ures t o

by AAPG YP

edited by Cassandra Dewan



Our first stop was the MD-34 

Cretaceous exploration wellsite located 

near the junction of Bunsee Trace and 

the Penal Rock Road. We then moved 

on to our second stop, an upper Morne 

L'enfer outcrop along the Penal Rock 

Road at an active quarry site where the 

Rocky Palace Cretaceous exploration 

well was drilled by Exxon in the 1990's. 

Our third stop, the RP-1 well, was drilled 

to test a Cretaceous folded structure 

assuming that the well imaged the 

Middle Miocene structure and would 

redound in similar geometries at the 

Cretaceous level. Our final interpretation point for the day, P-175 was spud in the Upper 

Morne l'enfer and drilled a normal stratigraphic succession to the Middle Miocene where it 

encountered a thin, but well developed Herrera turbidite with high resistivities. 

Special thanks once again to both our trip leaders, Xavier Moonan and Ibraheem Ali, also 

to  Tanuja Balkeran for providing lunch, and all drivers on the trip who accommodated those 

requiring transportation! 

The SPETT wishes to thank the 
AAPG YPTT and the GSTT for 
inviting our members to take 
part in this expedition and we 
look forward to many more 
collaborative events!



On Thursday 29th March 2018, the SPETT and AAPG YP engaged in 
a joint Technical talk entitled "A revisit of the Trinidad and Tobago 
Model of Petroleum Resource Development - with possible implications 
for professionals in the petroleum industry". The talk was held at the 
University of the West Indies, St. Augustine between 5 pm to 8 pm 
and was attended by 40-50 persons. 

 The speaker Mr. Eric A. Williams is a geologist and geophysicist by 
training and served as the Minister of Energy and Energy Industries from the period of 
December 2001 to January 2006. 

 In his talk, Mr. Williams spoke about the early days of oil in Trinidad and ?useless? gas that 
was produced together with the oil and the decision to flare the natural gas. He walked the 
attendees through the decisions that were made by the then government and 
development of the National Gas Company of Trinidad and Tobago in order to collect, 
monetise and transport the natural gas. He highlighted the role of natural gas the 
manufacture of petrochemicals and LNG while noting the relative lack of monetary returns 
to the country from the latter compared with the former. He suggested that as a country 
we have excluded ourselves from the marketplace which is the location of the real 
monetary value. He also compared the production of different companies for both oil and 
gas that was seen in the past to the current production while reflecting upon the failure of 
Trintomar as the government?s attempt to become involved in the offshore upstream 
sector.   

a wal k t hr ough t he past  
and int o t he f ut ur e

Eric Williams

 by  Rachel Jagdip



In his look towards the future, he suggested to the 
attendees that amidst the current downturn that they 
should use the skills developed in their respective 
areas of study to consider an entrepreneurial 
mind-set. He quoted Park Dickey ?We usually find oil in 
new places with old ideas, sometimes we find oil in an 
old place with a new idea, but we seldom find much oil 
in an old place with an old idea?. He stated that a plan 
is needed for the oil to be found in the future and if 
there is to ever be a reverse to the natural decline of 
oil, we may need to seek and embrace new and even 
weird ideas for the future. He encouraged the YPs 
present to network, travel and expand their borders 
beyond Trinidad and Tobago and to make themselves 
relevant in the world?s growing economy. 

  

Mr. Williams ended his talk with a quote by Helen Keller ?A bend in the road is not an end 
of the road unless you fail to make the turn?. He emphasised that we are at a bend and we 
need to figure out how to make the turn and move forward.  

  

SPETT expresses thanks to Mr. Eric A. Williams for a giving of his time and facilitating a very 
informative and engaging talk. SPETT also conveys thanks to AAPG YP Chapter for 
continuing to engage in collaborative and meaningful sessions for the benefit of all its 
members.  

 Click  here for  Archive Video

https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
https://www.facebook.com/AAPGYPTT/videos/1031759996962701/
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UPSTREAM HIGHLIGHTS
BPTT awards a detailed engineering 

and long lead procurement services 
contract to McDermott International for 
the Cassia C Compression Platform, 
located 40 miles off Trinidad's South-East 
coast

Grenada has announced that 
significant oil and gas has been found 
within the island's waters. PM Mitchell 
revealed that Russian outfit GPG has 
discovered the resources during their 
exploratory drilling campaign that has 
been active since 2017

ENI could be the new kid on the 
block, if the Guyanese government gives 
it the go-ahead to carry out exploration 
activities. The company's Senior Vice 
President has met with the country's 
Minister of Natural Resources prior to a 
proposal expected to be submitted to 
President David Granger for 
consideration

Tullow Oil has conducted the first ever 
3D seismic survey off Jamaica's South coast. 
The exercise was carried out under the PSC 
that was signed with the Petroleum 
Corporation of Jamaica (PCJ) and follows on 
the heels of a 2D survey that Tullow recently 
completed in 2016

Aruba courts exploration activities in the 
form of Repsol seeking to drill one well 
offshore Aruba in June. Seadrill expects to 
drill the well using the West Capella drillship 
which is a 6th generation ultra-deepwater 
vessel with maximum operating water and 
drilling depths of 10,000 ft and 37,500 ft 
respectively

Local & Regional

Guyana's activities continue apace with 
several developments. The Noble Bob 
Douglas drillship is enroute, heralding the start 
of field development activity in the Liza field. 
Drilling is expected to start in April with first 
oil expected by March 2020

The engineering work for the Liza Destiny 
FPSO is at an advanced stage and proceeding 
from 4 different geographic locations. Final 
assembly will take place at the Keppel 
Shipyard in Singapore. The vessel will process 
120,000 bopd and 170 mmscf/d and have a 
water injection capacity of 200,000 bwpd. 
While approval for a 2nd, larger FPSO for 
Liza phase 2 is near, a 3rd vessel is now also 
be considered



UPSTREAM HIGHLIGHTS
Statoil and its partners are awarded 

four blocks offshore Brazil. Statoil and its 
partners, Petrobras, Exxon Mobil and BP 
were the high bidders for the blocks in the 
Campos basin in the 15th licensing round 
held on 29th March

ENI spuds the Rabat Deep well 
offshore Morocco. The Saipem 12000 
drillship is drilling the JP-1 prospect - 
a large, four-way dip closed structure 
of approximately 200 sq. km across 
Jurassic carbonate reservoirs with a 
gross mean resource estimate of 768 
million barrels

Saudi Aramco plans to trade as 
much as 6 MMbpd, a jump in volume that 
would put it in the top tier of companies 
that buy and sell crude and refined 
products. The state-owned oil company 
currently handles between 3.3 to 3.6 
MMbpd and plans to open new refineries 
in Malaysia and the kingdom itself

Brent oil prices surge above $70/bbl after 
Saudi Arabia intercepted multiple ballistic 
missiles launched by Houthis in Yemen. Oil 
has risen in the past month due to supply fears, 
stoked on by headwinds of a global trade war 
between China and the US 

Exxon Mobil joins majors interesed in 
Iraq's April oil auction. Iraq plans to hold a 
bidding round to develop 11 onshore and 
offshore fields along the borders with Iran and 
Kuwait. Iraq has become the 2nd largest 
OPEC producer since ramping up production 
over the last few years to overcome deficits 
caused by decades of conflict and sanctions

Int ernat ional

BP names first woman chairwoman of BP 
America. Susan Dio, a chemical engineer by 
training, has been the chief executive of BP 
Shipping for the past three years, responsible 
for BP?s shipping business worldwide, 
including its fleet of over 70 operated and 
time-chartered vessels. 



PRODUCTION STATISTICS
MARCH 2018
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COMPANY Product ion (bopd)

BHP Trinidad & Tobago 5,101

BPTT 7,619

EOG Resources 1,510

PERENCO 11,230

SHELL Trinidad 714

PETROTRIN 31,879

PETROTRIN Lease Ops 6,589

PETROTRIN Farmouts 595

PETROTRIN IPSCs 873

Trinity E & P 248

TOTAL 66,358

COMPANY Product ion (m m scf /d)

BHP Trinidad & Tobago 392

BPTT 2,209

EOG Resources 526

PERENCO 45

PETROTRIN 13

SHELL Trinidad 528

TOTAL 3,713
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 Automation advance delivers safer, more 
certain casing connections. Industry?s first 
automated makeup and autonomous evaluation 
technology from Weatherford.  

  Weatherford approached the challenge of 
connection-integrity mistakes by taking what is 
currently a manpower-intensive process and 
automating it. The company developed its 
AutoTong system? the industry?s first automated 
makeup and autonomous evaluation 
technology? to deliver connection integrity with 
robot-like control and precision. By adding 
automation to connection makeups, the system 
nearly removes any human influence, and 
associated human error, from the casing running 
process. 
   The AutoTong simplifies connection makeups in 
several key ways. Only one operator is required to 
manage the tong and the incorporated torque 
turns monitoring system. The operator uses the 
unit?s hand-grip control, which provides simple 
operation via a thumb joystick, to spin the pipe at 
high speed to an initial, preprogrammed 
reference torque value. A tablet mounted on the 
tong displays a torque/turns graph and system 
settings, and enables the operator to input job 
data, as needed. The unit automatically stops the 
tong when that reference torque value is reached, 
which is critical with chrome alloy completion 
strings as it prevents the operator from galling or 
potentially over-torquing the connection. 

 

AUTOMATED DRILLING 
CONNECTIONS

Did you know?by David Whittier

  Connections are interpreted using 10 times more 
data points than the human eye can see, virtually 
eliminating any uncertainty about connection 
integrity. And if the software does reject a 
connection, its troubleshooting advisor application 
identifies the root cause of the problem and 
recommends corrective action. 

Ultimately, the greater assurance of consistent 
connection quality through automation translates 
to improved well integrity for the life of the asset. 
Operators not only bring their wells into 
production more quickly, but also they are assured 
longer, uninterrupted production thanks to a low 
risk of tubing leaks downhole. 

  

The AutoTong has been run on a number of rigs 
around the world since its introduction in October 
2017. 
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