
TOP DRIVE
SPETT NEWSLETTER

FEBRUARY 2018 ISSUE

CAREER TRANSITIONING
WORKSHOP

5 QUESTIONS WITH A SENIOR
PETROLEUM ENGINEER

https://www.facebook.com/Society-of-Petroleum-Engineers-Trinidad-Tobago-163770897012906/
https://www.linkedin.com/company-beta/24988001/


It  has already been 8 m ont hs of  service and on behalf  of  t he 

Board, I would t o t hank  all our  m em bers for  t he cont inuous 

suppor t  for  al l our  act ivit ies and event s t hus far . The increase 

in at t endance signals not  just  t he suppor t  but  t he high int erest  

generat ed t hroughout  our  m em bership and we are m ost  

grat eful. We hope we w il l  cont inue t o see t h is suppor t  as we 

draw  near  t he end of  our  2017/2018 t erm  especially w it h a spike in m em bership 

renewals, new  m em bership and at t endance for  our  upcom ing 2018 June 

conference. Check  out  www.spet t conf .org and regist er  as an ear ly bird before 

March 31st  2018. Don?t  forget , t he last  day t o send in your  phot o and w in 200 USD 

cash is also March 31st ! And st op by our  new and updat ed websit e, 

www.spet t sect ion.com  t o view  all t he upcom ing act ivit ies and t he present at ions 

you m ay have m issed.   

Happy reading and stay tuned for all 

our upcoming events! 

Ayasha Nickie 

Section Chair
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The SPE Trinidad and Tobago Section provided a 

Career Transitioning Workshop on Wednesday 21st 

and Thursday 22nd February from 5:30 - 7:30 p.m. at 

the Kapok Hotel in St. Clair. It was conducted by Ms. 

Lara Quentrall-Thomas of Regency Recruitment.

Lara Quentrall-Thomas is the Chairperson of Regency 

Recruitment and Resources and has been involved in 

the recruitment business for 25 years both in the United Kingdom and Trinidad and Tobago. She 

moved to Trinidad as a child with her family and is a proud Naparima Girls High School past pupil.

Duplicates of the workshop were held on both days with a collective attendance of approximately 

40 persons. The workshop was split into two sessions:

- Session One dealt with Coping With Being Laid Off /  Retrenched

- Session Two involved ideas for Job Hunting in a Recession

The sessions provided a road map of sorts to persons who would have lost their jobs during the 

industry downturn and pointers for gaining new employment.

In the first session Lara shared strategies for coping with job loss, including information gathering 

and remaining optimistic. She discussed a variety of topics both before and after termination, such 

as:

- Questions to ask before accepting termination. For example, eligibility for rehire, availability 

of reference letters from employers, reasons for departure, non disclosure agreements, 

status of health plans etc.

- Allowing time for grieving

- Being surrounded with positive and supportive people

- Keeping in shape both physically and mentally to remain positive

- Catch up on career development such as learning new languages or continuing academic 

development by doing Courses, Diplomas, Degrees, Masters etc.

- Re-evaluate options. Outlook on life and interests could have changed over time so that Oil & 

Gas may not be the only option for employment.

- Volunteer

- Seek assistance from recruitment agencies in gaining employment 

CAREER TRANSITIONING WORKSHOP
by Rachel Jagdip



Lara encouraged everyone to network as much as possible and invest 

time in activities such as Conferences, that would allow for interactions 

with the right people. It was stressed to all present that business cards 

are imperative and you should never be without them. She reminded 

attendees to stay positive and focused emphasizing that ?Jobless is NOT 

Hopeless?.

The second session dealt with employers and their interests, retooling 

resumes, as well as job opportunities in the Energy Sector. Lara 

emphasized the importance of using online services to build personal 

portfolios such as LinkedIn and building a website. She advised on the 

appropriate use of Facebook and cautioned against types of posts that 

could be potentially damaging to acquiring employment. She provided 

examples of improvements that could be made to resumes and CVs in 

order to pique the interest of persons when sorting through hundreds of submissions.

Both sessions were very informative, entertaining and eye-opening to attendees as they were 

provided with creative ideas and increased drive and excitement to boost them in their search for 

new employment and new opportunities.

SPETT wishes to thank Ms. Lara Quentrall-Thomas for her time and her invaluable expertise in the 

area of Recruitment as it is much needed and very relevant to many of its members in this period 

of economic downturn.



SENIOR PETROLEUM 
ENGINEER

15 YRS+ EXPERIENCE

CRAIG BOODOO

QUESTI ONS 

MINISTRY OF 
ENERGY &  ENERGY

INDUSTRIES

I am at Petroleum Asset Monitoring & Measurement (PAMM) Division as 
a Senior Petroleum Engineer (SPE) and the Head of Department (HOD) 
which means I am responsible for sixty (60) persons including 
Mechanical Engineers, Chemical Engineers, Petroleum Inspectors, 
Environmental Officers and other support staff. The HOD has authority 
to sign off all activities managed out of our South Office. Duties include 
onshore and offshore rig inspections, vessel inspections, infrastructural 
projects, Certified Verification Agents, oil spill, Chemical Spills and other 
pollution incidents, Gas Service Stations, LPG facilit ies and CNG 
inspections. PAMM also takes the lead on developing and maintaining 
various ?code of practices?, and with the drafting of various regulations. 
A typical day involves reviewing of over twenty (20) files and a hundred 
emails. Currently I have much more management duties than in 
previous years; however, I am also involved in various 
petroleum/reservoir engineering projects such as a review of Marginal 
Gas Fields and the annual Oil and Gas Reserves and Resources audits. 

As a Senior Petroleum Engineer at the 
Ministry, what does that mean in terms of 
your responsibilities?

1

WI TH A SEN IOR  PET ROLEUM 
ENGIN EER

What are some of the key differences in being an engineer on 
the regulatory side as opposed to one in 'operations'?2

By Maryse  Jackm an
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   I have never worked for an operating company. On the regulatory side, I concentrate on review 
and the SPE has been one of the major tools that I have used to keep abreast of the latest 
developments in the Oil and Gas industries. At the MEEI, I have been lucky to gain experience 
working with all of the major operators in Trinidad and Tobago. I have also worked with and 
managed multi-million dollar projects involving local and international consultants and experts. I 
have to be prepared to interact with everyone from the largest to the smallest operators, with 
various state and statutory bodies and with the public. I interact with all of the above on a daily 
basis and my days can be very hectic. I am typically the last person to leave the office hours 
after everyone is gone. 



The Annual Non-Associated Gas Reserves Audit. I have either been a team member or team 
lead on this project since 2005 and the experience has to a large part defined the way I approach my job. 
This project allows interactions with international experts (consultants) and company experts. It has 
helped me to gain a bird?s eye view of the industry and to keep an eye on the big picture where possible.  

What's the most exciting project that you've worked on 
during your tenure at the Ministry?

I graduated with a B.Sc in Chemical and Process Engineering 1998. There were no entry-level 
Chemical Engineering jobs at the time and after a year working as a trainee with a small contracting firm, 
I moved to Petroleum Engineering as an opportunity opened up for post graduate studies. It has 
surpassed my expectations. I have travelled extensively, which was always one of my goals. I?ve worked 
with a lot of brilliant people and have had the honor of supervising and mentoring a number of very good 
engineers. The safety culture embedded in our industry is applied to my everyday life both at home and 
at work, especially as HOD at PAMM.   

What were some of your motivations for pursuing this field and 
did reality meet expectation?4

3

How do you think the Trinidad & Tobago Energy Sector would look 
twenty (20) years from now?5  

I think the 20 year (long term) energy sector outlook would depend largely on the BHP Deepwater drilling 
campaign during 2018 where two appraisal wells and one new wildcat exploration well would be drilled. 
We have heard numbers in the region of 5-6 tcf of gas being mentioned and if realized this would ensure 
the industry survives over the next twenty years. In the medium term recent discoveries of around one 
trillion cubic feet each by BPTT (Macademia and Savannah) using newly acquired seismic data in mature 
basins indicate that there is still potential in the shallow waters. Additionally development of marginal 
fields by EOG in partnership with BPTT is very encouraging. DeNovo?s west coast development of another 
marginal gas field is an example of lean and smaller operators coming to the fore. With Shell and BHP 
looking to develop fields on the North, North East and East coast, the medium term, 5 to 10 year outlook 
is especially bright. Throw in Dragon and the Manatee and Manakin cross-border fields and we begin to 
have options. Having signed the Paris accord, there will also be a focus on renewable energy. Additionally 
the MEEI will launch a new Bid Round soon.   



ANNOUNCEMENTS

The abstracts deadline for the 2018 South America and Caribbean Regional 
Student Paper contest HAS CHANGED! The contest will be held on June 24th, the 
same weekend as the Regional Petrobowl, prior to the start of our 
conference.

You now have until Sunday 15t h Apr i l  2018 to submit your 
abstracts. All abstracts must:

- Include a description of the proposed paper, summarizing its scope 
and describing any results or conclusions

- Be related to the field of Petroleum Engineering
- Be submitted in English
- Not exceed the 425-word limit

Click  here to submit your abstract now!

http://www.spe.org/join/renew.php
https://app.wizehive.com/appform/display/spespc?pkgData=WozF0u5AL8KPZyjfw%2BKA9VhE2sh%2BEbn5VXnQpYTdVSc7hH%2B1WH9hhE2n4tnXtVfflY5C2VYvZTlf%0APDe0AR69C6r%2Fb2%2BID1pJnR%2BOxTqwvpg%3D
https://app.wizehive.com/appform/display/spespc?pkgData=WozF0u5AL8KPZyjfw%2BKA9VhE2sh%2BEbn5VXnQpYTdVSc7hH%2B1WH9hhE2n4tnXtVfflY5C2VYvZTlf%0APDe0AR69C6r%2Fb2%2BID1pJnR%2BOxTqwvpg%3D
https://spettconf.org/
https://docs.google.com/forms/d/e/1FAIpQLSddqOXq9KfRW_93hJbkcMsnfoB-twnJ7Mtw1_aDK0ZSnLDKvw/viewform?c=0&w=1


SPETT BURSARIES 2018
A P P L Y  N O W

SPETT IS CURRENTLY OFFERING 

BURSARIES FOR PETROLEUM 

RELATED STUDIES: 

2 UNDERGRADUATED BURSARIES 

4 POST-GRADUATE BURSARIES

Click here for information 
on how to apply

karamcharitar
Textbox
CLICK HERE FOR INFORMATION ON HOW TO APPLY

http://spe-trinidadtobago.informz.net/spe-trinidadtobago/data/images/SPETT%20Bursary%20Flyer%202018%20second%20part.pdf


UPSTREAM HIGHLIGHTS
Exxon Mobil reports the latest oil 

discovery offshore Guyana would bring 
production to more than 500,000 bopd. 
Drilling of the Pacora well began on 
January 29th and was safely drilled to a 
depth of 18,363 ft in 6,781 ft of water. 
This brings the total number of 
exploration discoveries, offshore Guyana 
to seven. The Pacora-1 well is located 
approximately four miles west of the 
Payara-1 well, chasing the previous 
Stabroek Block discoveries 

Venezuela continues to be hit by 
economic stresses related to falling oil 
production. Moody's Investor Service is 
warning that production is fall faster than the 
crude-price stabilization can offset. Having 
dropped to nearly a three-decade low in 
October 2017, crude output fell further to 1.84 
million bopd in November 2017 and Moody's 
now projects that it will drop below 1.5 
million bopd later in 2018

Petrojam has reported the first 
ever occurrence of naturally flowing oil, 
in Jamaica, at two sites during petroleum 
field work with CGG GeoConsulting. The 
island is still considered frontier for 
exploration despite previous oil & gas 
shows during 10 of the 11 onshore and 
offshore wells drilled by Tullow Oil in 
the last four years.

Cuba authorities have issued local 
consent for plans to move forward with 
drilling for oil onshore. Australian company 
Melbana is proposing to drill the Alameda-1 
prospect near the country's northern coast to 
target a reservoir thought to contain more than 
2.5 billion barrels OOIP. The company 
estimates it would cost at least US $20 million 
to drill the two wells in Cuba.

DSM a Vryhof company is providing 
mooring, equipment, design and marine 
supervisory services to Maersk Drilling in 
Trinidad for the deepwater semi-submersible 
rig Maersk Developer which is involved with 
Shell Trinidad's activities in Block E of the 
ECMA. In addition, Vryhof Anchors will 
deploy its recently launched drag embednment 
anchor to the project - capable of 47% more 
holding power than all previous anchors, in all 
hard soil conditions



PRODUCTION STATISTICS
FEBRUARY 2018
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COMPANY Product ion (bopd)

BHP Billiton 5,937

BPTT 8,193

EOG Resources 1,572

PERENCO 11,469

SHELL Trinidad 809

PETROTRIN 30,904

PETROTRIN Lease Ops 6,083

PETROTRIN Farmouts 584

PETROTRIN IPSCs 2,220

Trinity E & P 231

TOTAL 68,002

COMPANY Product ion (m m scf /d)

BHP Billiton 405

BPTT 2,070

EOG Resources 528

PERENCO 30

PETROTRIN 20

SHELL Trinidad 550

TOTAL 3,603
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GE and Noble Corp have launched the 
world's first digital drilling vessel which it claims 
will achieve significant operational cost savings, 
while improving drilling efficiency.

The vessel, named the Noble Globetrotter I, 
will use GE?s Digital Rig solution which will expand 
data-driven operations support while gaining 
visibility into drilling inefficiencies. Through this 
digital industrial technology Noble has connected 
all targeted control systems, including the drilling 
control network, the power management system, 
and the dynamic positioning system on the 
vessel.

Noble is also leveraging GE?s digital twin 
technology which combines data models from a 
digital replica of a physical asset along with 
advanced analytics to detect anomalies and offer 
early warning signs to equipment operators to 
mitigate a problem before it occurs. Personnel 
both onboard the vessel and onshore would thus 
gain a holistic view of the entire vessel?s health 
status and real-time performance of each piece of 
equipment onboard.

The technology has already shown promising 
results capturing major anomalies and producing 
alerts to inform about potential failures up to two 
months before they would occur. 

DIGITAL DRILLING

Did you know?

by David Whittier

GE and Noble are targeting to achieve up to a 20% 
reduction in operational expenditure on targeted 
equipment. And, by leveraging digital twin 
technology and predictive analytics, Noble?s 
offshore personnel can now focus their resources 
on maintenance activities that are truly needed 
and most effective- ultimately reducing unplanned 
downtime, improving revenue, and generating 
significant maintenance cost savings.A Senior 
Operations manager at Noble Corp has even 
hinted at completely autonomous operations.

The Noble Globetrotter pictured above
(Image via GE & Noble Corp)
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